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Stratford-upon-Avon Town Council
HONARARIUM POSITION - APPLICATION FORM 

Please complete ALL sections in type or black ink 
	Job Details

	Post applied for:
	

	Where did you see the post advertised?
	

	Personal Details

	Surname:
	Forename:

	Preferred Title (e.g.Mr/Mrs/Miss/Ms/Dr/Other):

	Address:


Postcode:

	Telephone Numbers

Home:
	Mobile:

Work:

	Personal Email:

(This email address will be used to communicate with you throughout the recruitment process to send acknowledgements, invitations to interview and outcomes where appropriate).

	Immigration, Asylum and Nationality Act 2006
It is a criminal offence to employ persons whose immigration status prevents them from working in the United Kingdom. Prior to appointment, you will be required to provide evidence of a passport or other documents on the approved list to satisfy us that the Asylum and Immigration Act 1996 is being complied with.





	Relationship to any Council Member or Employee

	To your knowledge, are you related to any member or employee of the Town Council?
	Yes 		No 

	If yes, please provide details:
Failure to disclose such a relationship and/or canvassing will disqualify you from appointment and, if appointed, you may be dismissed without notice.

	Present or Most Recent Employment

	Name of Employer:

	Address of Employer:



:

	Please give a brief outline of your main responsibilities:




Please highlight any previous employment or skills which may be relevant to the post.







	References
Please note that referees will not be contacted prior to interviews. References will be taken up once an offer has been accepted by the successful candidate.

	Referee One
	Referee Two

	Name:

	Name:

	Job Title:
	Job Title:


	Name of Organisation:
	Name of Organisation:



	Address:


Postcode:
	Address:


Postcode:

	Tel no:
	Tel no:

	Email address:
	Email address:


	Rehabilitation of Offenders Act 1974
Please give details of any ‘unspent’ convictions as defined in the Rehabilitation of Offenders Act 1974. Unless the nature of the position permits our Interview Panel to ask questions about your entire criminal record we only ask about ‘unspent’ convictions. A criminal record will not necessarily be a bar to obtaining a position with the Council.

	




	Declaration

	I declare that the information contained in this application form is true and correct. I understand that any false or misleading information, or omissions concerning criminal convictions, may disqualify my application or may render my Contract of Employment void and if I am appointed liable to dismissal without notice.

Data Protection:
If I accept employment with Stratford-upon-Avon Town Council, I consent to my personal information being held by them for the administration of my Contract of Employment.

Signed:
(An electronic signature is acceptable)
Date:

If this form has been completed electronically, please indicate your consent:
Yes 		No 
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